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R6UI]TIO.{ G' TIIE IUNIO OCI)IIAM IEGilSIAIIVE U.JNCIL
(Approving the Classification/Compensation Plan)

RESOTUTION N0. 96425

the Tohono O'odham Nation's Legislative Council reeognizes the need

to maintain a competitive salary and position elassification for its

employees in order to faeilitate the highest level of service delivery

to the members of the Tohono O'odham Nation; and

Resolution No. 95-166, authorized and funded Human Resources

Department to hire Publie Seetor Personnel Consultants to review

and recommend a new classification/eompensation plan for the

Executive Braneh: and

the Public Sector Personnel Consultants finished their

elassification/compensation plan review, and prepared a presentation

for the Tohono 0'odham Legislative Couneil in 0ctober 1995. Their

recommendations have been presented to the Human Resources

Ilepartment, Executive Review Committee, Budget & Finance

Committee, Human Resource Development Committee and the

Executive Direetors; and

the Nation's Human Resources Department will annually review the

Position Classifieation Plan and report to Council any ehanges,
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modifications and/or increases based on market analysis; and

a one (l) step increase will be given to all employees with 3 or more

years of full time service, whose salary/grade/step are at' or will be,

raised to the minimum on their salary scale by the adoption of this

new elassifieation/eompensation plan; and

a one step increase for longevity will be given after two (2) years of

service. The effective date of this calculation will be from each

employee's last anniversary date, and will be effective upon the

beginning of the next fiscal year. This will continue until the

maximum of ten (10) steps have been atlained; and

all employees regardless of years of service, whose salaries are at the

minimum grade, plus one (l) step or above, on the effeetive date of

adoption will not receive any increases until such time as it is

indicated by market survey; and at that time the individual

employee will be adjusted to the scale that is in effect; and

the Public Sector Personnel Consultants elassificationL/compensation

plan identifies those positions that are below the market value, and

WHEREAS.
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RESOTUTION NO. 96425

(Approving the Classification/Cnmpensation Plan)

Page 3 of 6

lists how mueh money it would take to bring them to the minimum

of the recommended salary range. An adjustment in the amount of

$2,885,474.56 is needed to bring employees up to their position's

rninimum level.

NOW THEREFORE, BE IT RESOwED by the Tohono 0'odham legislative Council

that the new Position Classification Plan submitted to this Council by

the Human Resources Department is hereby approved and adopted

effective 0etober 01, 1996. Employees will be placed in their

appropriate categories and paid aceording to that eategoryts assigned

range and step. The salaries of current employees will not be

redueed.

BE IT FURTIIER RESOLYED that a one (l) step increase be given to all

employees with three (3) years or more of serviee and whose salary

is at, or will be at the beginning step for their respective positions.

The amount of money needed for this one (l) step increase would

be $258,389.31.

BE IT FURTHIR RES0wED that each l)irector he given the opportunity to



I
,

3

4

t

6

a

8

I
r0

ll
t2

l3

t4

r5

r6

I

l8

l9
20

2l

22

23

24

25

26

27

28

tuTIoN N0. 96-425

Approving the Classification/Compensation Plan)

age4of6

appeal, and have any position under their control given a second

evaluation for any of the following reasons: l) Position title ehange

is felt not to represent the true function of the job; and 2) The

recommended salary/grade/step is either too high, or too low, and

does not properly reflect the market survey of which this review is

compared to. $63,13136 is needed to assure that a proper correction

can be made and that the process can be done quiekly.

IT IURTHER RESOwf,I) that the Tohono 0'odham Legislative Couneil hereby

requests for accurate information prior to implementation of the

compensation/classification plan.

IT FINAIIY RISOIWD that the total adjustments in the amount of

$3p06,995.13 be allocated from the General Revenue Account.

foregoing Resolution was passed by the Tohono 0'0dham Council on the

day of SEPTEMBER, 1996 at a meeting at whieh a quomm was present

a vote 1.365.5 F0R; 52.5 AGAINST; f44.0 NOT VOTINft and 341.0 L07l

r pursuant to the powers vested in the Council by Article VI, Section

(dXZ), of the Constitution of the Tohono O'0dham Nation, adopted by the
ohono 0'0dham Nation on January lB, 1986; and approved by the Acting Deputy

Secretary - Indian Affairs (Operations) on March 6, 1986, pursuant to
16 of the Act of June lB, 1934 (48 Stat. 984).
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TOHONO O'ODHAII{ I,.EGISI,]ITIYE COUNflt

2-tu^, of J.rtL- ,1sg

ianees Antone, Legislative Secretary

a^ytW,w-fu
rid Resolution was submitted for approval to the office of the Chairman of the

bhono O'0dham Nation on the ?i& day of - 0 .rf,L-- ,l9-&- at
f-' o( o'eloek, f-.NL., purcuant to the provisions of Section 5 of Article VII of

Constitution and will become effective upon his approval or upon his failure
either approve or disapprove it within 4B hours of submittal.

TOHONO O'ODHAM LEGISITITM C0uNCIt

Dennis Ramon, Legislative Chairman

Dennis Ramon, Legislative Chairman
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APPROYED onth"&^yt&#.$fu-
7,W o'clock, f .nI DTSAPPROVTX)

to the Legislative Secretary on the dZ?day of

, 19-?,6-, at 5:*g o'elock, -f-.W.

iances Antone. Legislative Secretary

TOHONO O'ODHAM NATION
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ACIICF'{: APFROVII€TI{EffiPI-A}'.I
NltlVUl OOIJIWL\IDMANFRAIGSMG.IEL Sm{I} COUTUL\IDI4A}.IFERNSALCXD

DATE SEPIEhIBER 11, 196

DISIrcT IMXSTAIWE
RENESF{TAIIVES

#G'
VOIES FOR AGAIT\ST

IWI
VOIING AJSE{T

SIFCIDAK 1. MARY AI.IN ATIIONE

1o.o ,. fff",ffit
([&xitE Nmris)

80.0

80.0

x

x

x

SF' T S I. J6EPT{ T. JOAQIJIN

?14 O (AllenW. &rcia,Jr.)
2. LUOLLE EI.ISTIA.S

(Chftia Chico)

157.0

157.0

x

x

SCIil.]KIOAK 1. KENNEIII J.ANTONE
tlr-n (

2. JGEPI{ ruAI.I()

58.5

58.5

x

x

x

SAI.{XAVIffi. 1. DENNIS RA}r{O.r

14)i ( )
2. TONY BTJRRELL

()

71.0

71.0

x

x x

B|Boo[lIvAR[ 1. EDWARD KISTO- )\1 O ( Idella Sxff ey)
2. FRANGS MGTJEL

(Kerrrlh Chico, Sr.)

na.5

'2a.5

x

x x

GUACIII 1. WILIARDANTTA
lffo G-ois Jdnssr)

2. ALE( J- RAlvlOlI
(Nbriar JotrNdt

%.5

93.5

x

x

x

ISINEtVtr) 1. JorNsoNJGE
I ?s o Goseleen AfoE)

2, BARBARA SALVICIO
()

67.5

6t.5

x

x

SAf.IUry l. ALBERT rr4ANl,EI4 JR
t0so ( )

2. JOT]N RENO
([&ry Hoftmn)

52.5

52.5 x

x

GIJVO 1. GLORIA IVIOIITANA

r4'o t.l***;,o
o-any l{u[am)

67.0

67.O

x

x
IIICKIWAI{ 1. LroYDFRAr.rc$@

r42'o z.,Lqrw)
(

71.0

71.0

x

x
(I{JXUTXUK 1. KENNEIH wILLIAlvs

lR1 () ( )
2, DAVID GARCTA

(Marvin Thms )

91.5

91.5

X

x

TUTAL 1,9/6.0
L,365.5 9.5 t4.0 3t4.0

tOz

**PASSU)VOIES


