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KeSCLUTION
o
THE PAPAGO COUHCIL

Hes, Ho, 615

‘WHERZAS, Tho Papage Council by Hesolution Yo. 300 provir_‘ﬂd thet all
Tribal &F.ulu rees snall bs sllowed the sace ennual and sicx lewva
priviiaces g3 are granted like employeos of iLhe Indisd isrvice pro-
vided, thst u;plications for such lesves shall be sudject to prior
arprovcl vz tae Chelrran of the Fapage Council, or such person a4 he
gar deslgnale, und

WHERFZG, The ™ elstions of the Buresn of Indisn AfTairs have bsen
podified frow t.ze Lo time therefore reguiring that the irilal employ=-
@63 chanze thne . r praciice 8¢ as to conform with the nodilicatisna a8
they cocur, ari

¥HIATAY, Recel b changes in the Indisn Bursiu's leave regulztions effec-
tive Jenuary ), 1752, sericualy hasdicap Trival emplovess in Lhe enjoy=
pent of Lhsir leave privilepes and invoives curtain difficulities in the
eomplisuce to auch regulstions,

SUIRLYOEE BE 1T AXSULYVED BY THE FAPAGD CoURCIL, Thab fesolution Ho. 300
ba end 1s heraby rescinged snd the following regulstions sdopted,

SECVICH I p{PLns OF vun FASAGD TRISE

A. Employees of the Fapsgo Tribe who ero regularly arpoloted by
& resolution of the Fapaze Council shall bo entiticd to ald of
. the leave privilerss contalned hsrein.

B. Puersons sho mey be serving in tasyorary positions or who ney
from tise to tiss be hired for speclal jobs or projescts, or in
esses where the need is urpent or an energency extsLs, whethep
the appeictment be by & resolution of the Fapano Louncil or by
tho Chalrean of the Pepsgo Gouncil or other orficicl of the
Papero Trive, shall not be entitled fo the leave privileges
gontained herein unless authorised by the rapasge Council under
Section III C.

SECTIQH 1L AMMUAL 1ZAYVE

- 4. hanual leave shell be accrued st tho rate of 10 hours per wonth
“r 15 days per amnus and shall not exceed 15 days ot sny Limee.

B. -ach regularly appointed employes of the Fapage Tribe who is
entitled %o annual leuve benefits phull be required to take all
of the leave ocorued each calendar year so as 4o cloer amwally
any, accruol that may result,

C. Upon t.er*inn!.ion, whether voluntary or forced, any enployee who
may have scerued annual lsave snall be pald iu lwap sum ror the
socrucl,
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SECTION IXI SICK LEAVE.

A. Sick leave shall be accrued at the rate of 10 hours per month or
15 days per annum Provided, that an sccumulation may be made up
to 30 days but shall not exceed 30 days at any time, Any accumu-
lation of sick leave days in excess of 30 daye shall be forfeited,

B. Upon termination from a regularly appointed position an employee
of the Papago Tribe shaell forfeit ell sick leave days which may
heve been accumulated during his tenure unless at the time of
his termination his situation was such as to qualify him for sick
leave, if euthorized by the Papago Council.

C. Persons who may be serving in temporary positions as outlinsd
under Section I B, may be entitled to sick leave if circunsiunces
are such as, in the discretion of the Papago Council, entitics
such employees to such sick leavae, '

D. Sick Leave may be taken tc visit a dootor or a demtist, in sccor-
dance with Section IV A, but all sick leave taken must be accom-
panied by & medical certificate which each employes must submit
to the Secretary of ths Papago Councll upen return to active cuty,

SECTION IV APPROVAL OF LEAVE

A. A1l leave shall be subject to the prior approvel cf the Chalrman
of the Papago Council or cuch person as he may degignate Frevidod,
that exceptions may be made in cuses of emergency or where the
¢ircumetances Jjustify such exceptions. In such cases the apvroval
of the Chelrymsn, or person desipnated by him, shall be made re-

- 4roactive to the beginniny of such leave, Leave taken by the
Chairman of the Papsgo Council shall be approved by the Fayego
Gouncil. a . -

B, A record of all leave taken by the employees of the Papago Tribe
- shall be kept by the Secretary of the Fapago Council,

BE IT FURTER RESOLVED, That effective as of the date of approval of this
resolution the sbove regulations shall bs in force Provided, that the leave
earnings of all the present employees shall be figured from January 1, 1952,
in accordance with this resclutlon, snd

BB 1T YURTHER RESOLVED, That all prior year annual leave accumulations of
present employees shall be used as so.n as practicable or lump sum payment
made therefor, and ' e

BE IT FINALLY RE3QLVED, Thet any and all leave regulations which may be
in conflict with the above regulations are hereby reseinded,

The foregoing resolution was on May 2, 1952, duly enacted by the Pupago
Tribal Council by a vote of 16 for and 0 sgainst, pursuant
to authority vested in it by Sec, 3 (a) of Article V of the Constitution
of the Tribe ratified by the Tribe on December 12, 1936 and approved by
the Secretary of the Interior on January 6, 1937, pursuant to Sec., 10 of
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the Act of June 18, 1934, (48 Stat. 984). Said liesolution is effective
as of ths date of 1tz arproval by the Superintendent of the Pajspgo
hgency, snd lp subjest to the resciselon by the Jecretsry of the Interior,
pursuant to Sec, 6, &rticle V of the Constituticn and Gy-laws of the
Papago Tribe,

THE PAPAGO COUNCIL
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' | Herk iznuel, Vige-{haimmon ~

Attest: !

“iep, lecreiary & Treasurer

hmevm: ‘5/? S
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Harry L. .tevyﬂa, Sugerintondent




